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Mentor’s Note

People have worked in groups and
collaborated to achieve common goals
for millennia. Bringing together a
group of people to complete a task
produces better results and strategies for
businesses.

Modern companies require skilful
managers and leaders who can assemble
a group of talented employees and help
them wunlock their potential. The
human resources department's make
sure that employees in all departments
feel valued, appreciated, and cared for
in their workplaces.

MDIM  (Management Development

Institute - Murshidabad) is one of
India's major business schools,
emphasising the importance of

identifying intellectuals who can
contribute to such demanding business
environments.

MDIM's student-led, one-of-a-kind HR
club, "HrUdbhav," 1is continually
looking for ways to ease the transition
between business and student thought
processes. The HUMAN ELEMENT,
VIPAS, ASK THE EXPERT, Webinars,
and other events have been organised
by the club on a regular basis. It's been
an exhilarating experience so far, and as
a mentor, I'm rightly proud of each and
every club member's commitment and
diligence. I have the same amount of
certainty in the group's arrivals. I wish
the team fortune in their future
endeavours and am appreciative to
mentor team HrUdbhav.

Dr. Niharika Gaan

Area Chairperson
(OB & HR) and

Assistant Professor
Human Resource
Management
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About the club

HrUdbhav-The HR club at MDI Murshidabad
seeks to give a platform for students to
understand basic principles and current trends
in the field of human resources through a hands-
on approach using a variety of efficient methods
such as Role Play, HR Summit,

Management
GCames, and Guest
Lectures by
professionals. This
HR group arose
from a slew of
student
suggestions and
hard work.

The club is
dedicated to the
development of all
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basic HR skills, not 5'-'-‘-".’.'.'.'“%
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just for HR
professionals, but
for all stakeholders.
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The Future of HR: Skills and Superpowers for

Success

"HUMAN RESOURCES: WHERE TALENT MEETS TRANSFORMATION. AND EVERY CHALLENGE IS AN
OPPORTUNITY FOR WORKPLACE SUPERHEROES TO SHINE."

Imagine a future where Human Resources (HR) professionals are the workplace superheroes, armed with
new skills and superpowers to navigate the challenges of tomorrow. Envision HR as a force equipped
with cutting-edge tools to address the evolving demands of the workplace landscape.

1. Pioneers of Technology:

As we peer into the future, HR professionals emerge as tech-savvy maestros, harnessing cutting-edge
tools and software to orchestrate seamless HR processes. Envision them as the Iron Man of the workplace,
leveraging technology to streamline every facet, from recruitment endeavors to employee training
initiatives.

2. Empathy Champions:

Our HR heroes will possess the superpower of empathy. They'll understand the
feelings and needs of employees, ensuring that everyone feels heard and
supported. It's like having superheroes who can read minds and hearts!

3. Lifelong Learners:

Like Spider-Man swinging through the city, HR professionals will be lifelong
learners. They'll stay updated on the latest trends, ensuring that they are always
equipped with the knowledge and skills needed to navigate the ever-changing
workplace landscape.

4. Inclusion Avengers: ‘“h
Future HR will be like the Avengers of inclusion. They'll champion 0 R S
diversity and create workplaces where everyone can be their Q £}

authentic selves regardless of background or identity. It's about e o}\)-o\g
fostering a workplace where everyone feels like a superhero. it

Indeed, the trajectory of HR in the future promises an exciting
journey. Through the adoption of technology, the practice of
empathetic leadership, a dedication to perpetual learning, and the
fervent promotion of inclusivity, HR professionals are poised to
emerge as the champions who not only enhance workplace
efficiency but also cultivate environments that are both empowering
and inclusive. Brace yourself for a workplace transformation where
HR dons the cape of success!
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Navigating HR Challenges in a Globalized
Workforce

"CHALLENGES ARE THE STEPPING STONES TO GROWTH, THE CRUCIBLE WHERE RESILIENCE IS FORGED. AND
THE CANVAS UPON WHICH TRIUMPH PAINTS ITS MOST PROFOUND MASTERPIECE."

In our interconnected world, businesses are transcending geographical boundaries, assembling diverse
talents from every corner of the globe. While this globalized workforce presents unparalleled opportunities,
it concurrently thrusts distinctive challenges upon the shoulders of Human Resources (HR) professionals.

Chief among the puzzles confronting HR is the intricate task
of comprehending and respecting diverse cultures. Envision

a team where colleagues hail from different cultural [
backgrounds, celebrating a myriad of holidays and favoring @

S

various communication styles. In this intricate tapestry, HR
assumes a pivotal role in cultivating an environment where

every individual feels not only recognized but genuinely // K
included. ‘

Adding a layer of complexity to this global HR panorama
are the legal intricacies woven into the fabric of different
countries. Each nation boasts its own set of employment .
laws, transforming HR experts into adept navigators
steering the company through the intricate waters of hiring
practices, working hours, and contractual obligations. \

Communication, often deemed the lifeblood of any organization, transforms into a delicate dance within a
global workforce. HR is tasked with ensuring that messages resonate clearly and remain sensitive to
diverse audiences, surmounting obstacles like language barriers and navigating through the intricate web

of time zone differences.
So, how do HR professionals grapple with these multifaceted

challenges? They emerge as global diplomats, adept at
deciphering the cultural tapestry that colors their team. They stay
perpetually informed about employment Ilaws worldwide,
L 2 L 4 assuming the role of legal custodians guiding the company
through the labyrinth of international regulations. Additionally, they
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leverage technology as a bridge, fostering seamless
communication across borders.
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In the realm of a globalized workforce, HR's role mirrors that of a
symphony conductor, orchestrating a harmonious melody where
each instrument contributes its unique notes. Embracing diversity
becomes a cornerstone of this orchestration, as HR professionals
navigate the legal intricacies, becoming virtuosos in the art of
communication. By mastering these facets, HR not only facilitates
unity but also paves the way for a flourishing and cohesive global
team, transcending borders and thriving in the tapestry of diversity.

-KUNAL AKHAWAT




Unleashing Potential: The Magic of Employee

Training and Development

"POTENTIAL IS THE DORMANT SEED OF GREATNESS WAITING TO BE NURTURED: IT'S THE UNTAPPED
RESERVOIR WITHIN US THAT, WHEN REALIZED. TRANSFORMS ORDINARY MOMENTS INTO EXTRAORDINARY
ACHIEVEMENTS."

Imagine your job is like a video game, and you get power-ups to level up your skills. That's what happens
when companies have excellent Employee Training and Development programs - it's like getting
superpowers for your career!

1. Skill Boost:

Training programs are like magic potions that make you better at your job. You learn new skills and tricks,
becoming a superhero at what you do. Whether it's mastering new software or becoming a
communication wizard, these programs turn you into a workplace Jedi.

2. Confidence Surge:
Need clarification on a task? Training programs are confidence boosters.

They teach you how to handle challenges, turning "l can't" into "I got this!"
You become more confident, tackling work hurdles with the ease of a
seasoned adventurer.

3. Career Adventure Maps:

Think of training @as your treasure map to career success. It shows you
the exciting paths you can take within the company. From entry-level to
expert, these programs guide your journey, helping you unlock new
levels and reach higher goals.

4. Team Power-up:

Training is not just for solo players; it's a team power-up. When everyone gets trained, the whole team
becomes stronger. It's like assembling a group of superheroes who can conquer any project that comes
their way.

% r Think of Employee Training and Development pr.ograms.as your
é workplace superhero capes. These programs are like magical tools
that can make you better at your job, give you the courage to take on

Z \ new challenges, and prepare you for any career adventure that
comes your way. It's like having your own superhero training ground!

So, when your company provides these programs, it's like giving you
your very own superhero cape. When you participate, you're not just

attending a training; you're gearing up to become a workplace
) . :
superhero. These programs are designed to enhance your skills,
boost your confidence, and make you ready to tackle anything that
comes your way in your career.

Just imagine, by putting on this metaphorical superhero cape, you're getting ready to soar to hew heights
in your professional journey. It's not just about learning; it's about transforming into a workplace
superhero, equipped with the skills and knowledge to overcome challenges and thrive in your career
adventure. So, embrace the opportunity, put on that superhero cape, and get ready to unleash your full
potential in the workplace!

-DIKSHA SHARMA
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HR Vision

HR Word Search
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Find the words in the puzzle.
Words can go in any direction.
Words can share letters as they cross over each other.

Follow us on

©N f Win

- email us your answers at: hrudbhav@mdim.ac.in



https://www.instagram.com/hrudbhav/
https://www.facebook.com/hrudbhav
https://www.linkedin.com/company/hrudbhav-the-hr-club-of-mdi-murshidabad/

Senior Team

Prashant Vaibhav Shraddha
Sharma Singh Sinha
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Divya Pradipta
Sharma Dhar

Junior Team
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Souvik Diksha
Paul Sharma




